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What is and what might be done by higher education institutions (HE) to improve the graduates”
transition into work?

Some results from researches (REFLEX,

Since the signing of the Bologna ~ :
Declaration until 2010, the following objectives EEEEEEEU SBISI‘S;':IZ EE?:Bfitqudsy_ IRSA) in

should be achieved:

. Convergent study programmes have been introduced in

. Increasing of student mobility within almost all EU countries, but appropriate mobility was not
the Europe with the establishment of a established.
convergent structure of study
programmes. I Current debates about competencies, skills and

employability, as well as reports on employers” demands
(World Bank, 2012) do not support the establishment of

I. To introduce measures pFDEEdUPES, convergence (although there are significant differences
which contribute to the convergence of between ELl countries).

higher education and the world of work.
ll.  Outcomes in labor markets show differentiation of

graduates in respect to: skills and competencies; fields and
I Enfurcing the stages of study level of completed studies; having work experiences

; abroad and/or work experiences connected with study
programmes and dEgrEES as the smgle during the study; differentiation by the "normal” and

most important mode of diversification B [T [ s Y

in higher education. (Teichler, 2011 3,
Teichler, 2007: 139.140)



Who determines the outcomes of the Labor markets?
What is the role of Career Centers(CC) mediation role in regard to 3 Bologna
objectives, mentioned above ?
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Analysis of 8 Career Centers

Comparative University of EF Ljubljana University of University University Nova University Zeppelin Bristol University
characteristics of Ljubljana Maribor Primorska Gorica Berlin University UK
Career Centres Friedrichshafen
Established 2008 2000# 2011%= 2008 201 1997 B app. 33 years ago
Emplovees ] 3 4 2 1 3 1+1 student 125
CCInformation [ CC web site - CC web site - CC web site - CC web site - CC web site - CC office - CCWeb site - CC web site
services Prezentations* - Prezentations ' diractly - Presentations ™
o ions 14
- Introduction -Presentations - Brouschures®
waak

CC Workshops™ T
Counselling TEST YES® YES® YES® YES® TESF YES® YES®
Cooperation Cooperation n Actrve Actrve Actrve CC 15 passive™ CC is isolated™ w2 Permanent connection

e T e e - . - m _ - ~ - with
with University planning CoOperation cooperation cooperation departments™
staff

** In career gnidance section
' CC Self presentations to studsnts, potantial emplovers, companies and stakeholdars.

** CC Univarsity of Maribor pays spacial attertionto present themeslves to studants at the introduction week at the beginning of studyvear

** All carser centres highlighted following workshops, which we consideras AVERAGE: CV and concerning letter writine, Job searching, jobinterview simmilation, intarns hip promotine,
Ehatorie/ public parforming skills workshops.
*" Bristol PLUS Award which helps students gain extra-curricular skills.
* CC offers Individual and eroup comselling.
* Sometimes CC ask University stafffor ideas, suggestions. Sometimes professors join presentations and it is obvious they are mors and more aware of eraduate unsmplovmant. Thevhave

some future plans for cooperation

*Each of tha lacturers has a gnidanca steering committes Qruality Department, to includs training for smplovment in their subjact Professors have contacts with companies and invite pnests

from the practica
** Mostly Interasted to coopermts
* As told the representative of CC: they donot have the autheritvto sncourase professors to integrate careers issnes in classes.

* The CC representstivamindad that: Profassoms usuallvthink of their subjscts and donot want to integrate our activities in their curricula

*% Axtold the representative theprofassors ars mostly intarestad to cooparate with OC. which keaps in touch with one ofthe profes sor from each departmant.



Analysis of 8 GCareer Genters - continued

Comparative University of EF Ljubljana University of University University Nova University LZeppelin Bristol University
characteristics of Ljubljana Maribor Primorska (rorica Berlin University UK
Career Centres Friedrichshafen
“iinternship NO* NO*# NO= NO= NO= YES TES NO=
Students need YES® B NO* YES" B B FEE TES
analysis
Coaoperation YES® YE5™ YES¥# YES™ YES™ YES® YES*
between CC
Studentusingthe | ** 1% app. 10% of upto 600 students’ | 20-30 students/ 5000/ year m 330 students 100 consultations 'day
CC services students workshop workshop workshops
Alumni club NO= YES YES NO YES NO NO YES

¥ Only non-compulsory internships, encouraging and presentmg mtemship proprammes abroad, help fmding mtemship, if employers shows imterest they connect them to faculty mtemship

coordinator

¥ CC can help, but students have to fmd company wherte they will do compulsory internship by themselves.
** Analysis has been done before CC started to work.
¥ Not vet, but planning to. Activities are cutrently planned by following other CC practices.

¥ Survey is annual at the end of year.

¥ With other Slovenian CC.

¥ Meeting at conferences and under Career service network im Germany

0 Association of Graduate Careers Advisory is Association of all CC, where they are connected, pet educated, get literature. .
1% of 6000 students. 4000 students registered m CC portal

Z Not at the University level: except some faculties separately.



Analysis of 8 Career Centers - continued

Comparative University of EF Ljubljana University of University University Nova University Zeppelin Bristol University
characteristics of Ljubljana Maribor Primorska Gorica Berlin University UK
Career Centres Friedrichshafen
Networking CC | Fegular - Feguler Interaction [ Regular - Repuler Interaction |- Round t2bles™ - Organismg - Regular Intraction =¥ |- Regular Intraction
with potential Interaction and | and promotion™ Interaction and and promotion™ workshops®® | Career fair and promotion™*
employers and promotion ™ - Career fair promotion** - Career fair -Meetmg ccsmpmfty - Brouschure®! - CC promotion
employers with | Excursionsto |- Mesting company |- Career fair™® - Round tables™ fepresentatives - Career fair
students companies tepresentatives* - Excursions to - Excursions to
- Career fair - “Tob Companies companies
opportunities " - Round tables'

Innovative - Volunteer - “Couching™* - Student fair - Bristol PLUS award™
practice student help - Cooperation with organisation®® - CCFunding

- Cooperation with | parmers shroad® - 3-day praduates

parmers sbroad” | “Entreprensurial - Tandem wortkshop
Challengs” coachmg”

13 CC employees arein contact with potential employers, companies. They take care of student promotionin the labour market and company presentations to students.
1% Professors have contacts with companies and many times invite guests from practice.

13 Job opportunities is the event when company representative presents type of workplace and company expectations, students can apply for workplace or just get information.
18 Az well participationin career fair in Austria.
U'With company representatives.

1% 0C informs employers about their activities and hold presentations of occupations of their graduates.

1% Often they do not have money to organise workshop so they work together with companies or other supporters who give some money or offer free activities.
20 Contacting companies all around the world as potential employers.

21 CC has brochures and information that students can send to companies where »Tandem coaching« is explained.

2 Emplovyee fairs to recruit students (admission fee) Fair Organization for companies to present themselves to students
B3 Career fairin Austria.

¢ Iz the only one in our sample thatis introducing »couchings, but actually they are following US practices.
23 The University of Primorska is aiming to find an Italian multinational interested in working with the FAMIT and FM faculties in Koper.
28 Team of 20 students that helps organize employee fair.



Nearly all CCs inform students about opportunities for studying abroad;
- ALL CCs : workshops to introduce Erasmus, LDV, but only few organise contact with HE in other EU countries.

- CCFree University Berlin and CC University Zeppelin: organise Internship for students that are asking for it (Zeppelin —
international conections with companies).

Normally CCs don't introduce any special measures procedures, which contribute to the convergence of higher education and the world of work.
- All CCs introduce only:
- Student exchange and practice abroad.
- Thematic workshops that are sometimes relevant for this point.
- Individual and group councelling.
- Excursions to companies.
- UNI Primorska: ,Enterprenual challenge” and ,,coaching”.
- Bristol University CC: BRISTOL PLUS Awards

Some are more aware of Training & Informing students for a competent performance in the labour market.
- Bristol University CC: BRISTOL PLUS Awards in differend thematic fields and 3-day graduates’ workshop.
- Zeppelin Unievrsity: ,Tandem coaching”

Normally CC offer standard services as: CV writting, excusrions, career fairs, concerning letter, job interview simulation, different workshops, individual and gropu
conceling.




Conslusions

All CCs offer similar standard services, some are more
succesfull, recognised as more innovative and more

active.

Innovative practices bring students closer to employees.
Conections between HEI, CC and Employers (TRIANGLE).

All CCs have problem of further financing



Thank you for your attention!



