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What is and what might be done by higher education institutions (HE) to improve the graduates´ 

transition into  work? 
 

Since the signing of the Bologna 
Declaration until 2010, the following objectives 
should be achieved:  
 

I. Increasing of  student mobility   within 

the Europe with the establishment of a 

convergent structure of study 

programmes. 

 

II. To introduce measures procedures, 

which contribute to the convergence of  

higher education and the world of work. 

 

III. Enforcing the stages of study 

programmes and degrees as the single 

most important mode of diversification 

in higher education. (Teichler, 2011: 3, 

Teichler, 2007: 139,140)  
 

Some results from researches (REFLEX, 
HEGESCO, Slovene Case Study – IRSA) in 
regard to Bologna objectives: 

I. Convergent study programmes have been introduced in 

almost all EU countries,  but appropriate mobility was not 

established. 

 

II. Current debates about  competencies, skills and 

employability, as well as reports on employers´ demands 

(World Bank, 2012) do not support the establishment of 

convergence (although there are significant differences 

between EU countries).  

 

III. Outcomes in labor markets show differentiation of 

graduates in respect to: skills and competencies; fields and 

level of completed studies; having work experiences 

abroad and/or  work experiences connected with study 

during the study; differentiation by the "normal" and 

precarious jobs and by the „job-mismatch“. 

 



Who determines the outcomes of the Labor markets? 
What is the role of Career Centers(CC)  mediation role in regard to 3 Bologna 

objectives, mentioned above ? 

 



Analysis of 8 Career Centers 



Analysis of 8 Career Centers - continued 



Analysis of 8 Career Centers - continued 



I. 
Nearly all CCs inform students about opportunities for studying abroad;  

- ALL CCs : workshops to introduce Erasmus, LDV, but only few organise contact with HE in other EU countries.  

- CC Free University Berlin and CC University Zeppelin: organise Internship for students that are asking for it (Zeppelin – 
international conections with companies). 

 

 

II.  
Normally CCs don‘t introduce any special measures procedures, which contribute to the convergence of  higher education and the world of work. 

- All CCs introduce only:  

- Student exchange and practice abroad. 

- Thematic workshops that are sometimes relevant for this point. 

- Individual and group councelling. 

- Excursions to companies. 

- UNI Primorska: „Enterprenual challenge“ and „coaching“. 

- Bristol University CC: BRISTOL PLUS Awards  

 

 

III.  
Some are more aware of Training & Informing students for a competent performance in the labour market.  

- Bristol University CC: BRISTOL PLUS Awards in differend thematic fields and 3-day graduates‘ workshop. 

- Zeppelin Unievrsity: „Tandem coaching“ 

 

Normally CC offer standard services as: CV writting, excusrions, career fairs, concerning letter, job interview simulation,  different workshops, individual and gropu 

conceling. 

 



Conslusions 

•  All CCs offer similar standard services, some are more 

succesfull, recognised as more innovative and more 

active. 

• Innovative practices bring students closer to employees. 

• Conections between HEI, CC and Employers (TRIANGLE). 

• All CCs have problem of further financing 



Thank you for your attention! 


